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Have you watched our video?

Valley Learning is a strategic partnership

set up by a group of schools who share

values and a vision to collaborate for the

benefit of their pupils, staff and wider

communities. The partnership is a

registered company with charitable status

and a purpose of improving education.

The Valley Learning Partnership offers an

alternative to the multi academy trust

approach; schools can benefit from working

together whilst retaining their unique

identity. We are a cross phase partnership,

with partners from the primary, secondary

and special school sector.

This newsletter gives an insight into the

collaborative work we do and the value we

can add. We are keen to talk to schools and

educational organisations who might be

interested in joining us as full partners or to

work with us on one or two aspects of

school improvement.

Hello from
the Valley! 
Welcome to the Valley Learning

Partnership newsletter.

Liz Cresswell

To find out more about Valley Learning watch

our video and contact me via e mail at

e.cresswell@brighouse.calderdale.sch.uk

Partnership Director

03

https://www.youtube.com/watch?v=zfEzEIOsab0

We've put together a two-minute taster video to give you a visual idea of who

we are and what we do. Click the link below to watch ...



Withinfields Primary School in

Southowram joined the Valley

Learning Partnership in January

2021. As a feeder primary school

for Brighouse High, the school

already has strong links and a

tradition of working

collaboratively. We welcome

Helen and the team on board and

look forward to strengthening the

links even further.

The Valley Learning Partnership was

pleased to welcome Savile Park as a

member in September 2020. 

Already, Jane Boylan, the Headteacher of

Savile Park and her team have added

capacity to the Valley Learning Partnership

by supporting the induction of a new

Headteacher and providing financial

management support to a partner school.

welcome

Savile Park
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Savile Park is inclusive and promotes

equality and diversity. Children are placed

firmly at the centre of all the school does

and the staff are highly valued.

Savile Park has a great tradition of developing

staff and attracting new recruits to the

teaching profession. We are delighted that

from next September, Savile Park will take the

lead in the Primary School Direct provision.

There is leadership in depth in terms of

curriculum and special educational needs

with four members of staff holding the

SENCO qualification. The values of the

school are an excellent match for the

Partnership. 

welcome

Withinfields

Savile Park brings capacity to the

partnership in terms of leadership; the

Headteacher is an accredited Local Leader

of Education, Vice Chair of Calderdale

Primary Heads Association and a member

of the Teaching School SKITT board. 



school
improvement

partner
work
As Director of the Valley Learning

Partnership, Liz Cresswell works as School

Improvement Partner with some of the partner

schools and also with other primary, secondary

and special schools across the region.
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Being School Improvement Partner is a wide

ranging role which involves tasks such as

supporting governing bodies in the performance

management of headteachers, working with

senior staff and curriculum leaders to audit

aspects of their provision and informing the

self-evaluation and school improvement

planning aspects of the school’s work.

"As School Improvement

Partner, I've also been involved

in supporting with appointments

at senior level. This has included

two new headteachers, two

assistant headteachers and,

most recently, two deputy heads

at The Brooksbank School," 

says Liz.
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An important role of the Valley Learning

Partnership is to identify, promote and share

excellent practice amongst our staff members.

Experts and lead staff from individual schools

have been awarded Local Leader of Education

and Specialist Leader of Education

accreditation or have been identified as

coaches, mentors and lead practitioners.

This ‘expert’ workforce is being deployed to offer

school-to-school support, working with

departments, teams and individuals to serve the

highest quality education.

"I couldn't have chosen a better
place for my teacher training than
the VLP. The school is so friendly
and welcoming and the staff are
very supportive. It's the perfect
environment to work and train in
with plenty of opportunities to
develop."

MEG
MUSIC, 2021.



Teacher 

"Our programme has a focus on

being personalised. We believe

that teachers should be trained to

develop their unique talents not

to follow a formulaic approach

whilst maintaining high standards

and expectations."

An important part of the work of the

Valley Learning Partnership is to train the

teachers of the future. We work in

partnership with the University of

Huddersfield to deliver a successful

School Direct programme.

Feedback from the first cohort of

trainees in 2019-20 was fantastic and the

programme goes from strength to

strength. Our ITT Director, Janet Brierley

has oversight of the recruitment and

training process and liaises closely with

partners at the university to ensure

that we have a programme which is second

to none.

Learning PartnershipValley

training

This year, fourteen trainees are training

with the partnership and on placement in

partner schools. The programme has a

secondary focus this year with trainees in

English, History, Geography, Music,

Design Technology, Art and Religious

Studies.
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"The regular training that you get
through the Valley Trust Partnership
complements the university-led sessions
and, in my opinion, is second to none. 
It is led by knowledgeable, experienced
and friendly staff and will help equip
you with the teaching toolkit you need to
develop into an outstanding teacher."

TIM
ENGLISH, 2021.



Les Dix is our Primary Enterprise Learning

Co-ordinator. He has worked with primary

schools in the Brighouse High cluster for a

number of years developing enterprise and

ICT skills, pioneering transition projects,

developing resources and teaching pupils.

Last year, Les was consulted on the schools computing

infrastructure and gave advice and support during

meetings with third party technical support providers. 

At present, due to Covid restrictions, he has a valuable

role developing online resources for all year groups and

a website to aid both staff and pupils with subject

support.
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For the last two years, Les has also been working with

pupils and staff at Moorside Community Primary School

as part of the Valley Learning Partnership offer. Les is

enjoying developing a new working relationship with

Moorside. Initially he focused on giving subject support

to teaching staff to develop their confidence in teaching

ICT/Computing.

More recently he has been involved in delivering lessons

to specific year groups and working closely with the

subject leader to develop the schools ICT/Computer

curriculum.

deep dive into:

Moorside
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Family Fitness fun during lockdown!

Mrs Carter said, “The children thoroughly enjoyed

taking part in the virtual challenge, they were so

enthusiastic about competing against each

other in their teams. We are now looking to

purchase a Boccia set to incorporate into our

outdoor play sessions, as well as for competitive

games across the school for house points.”

the school has been extremely

lucky to be working with 

Miss Costello in a series of

family fitness zoom sessions. 

the activities took place at

school and at home in a bid to

stay heathy, fit and active.

Staff have also been put through their paces by

Miss Costello.  Sessions have been held on

Thursday evenings to promote staff wellbeing

and fitness. “A few have found muscles they

didn't know they had,” reports Mr Crowther, 

“Trying to move the next day has also been a

challenge for some!  It was all good fun and a

great way of keeping fit during these extremely

difficult times.”

“Families have enjoyed being part of this weekly activity which forms

part of our PE learning journey at Moorside,” said Colin Crowther,

Brooksbank’s School Games Organiser.

look out for more fun

challenges on twitter @BrooksbankSGO

Pupils from Moorside have recently

taken part in the West Yorkshire

Virtual Boccia Challenge.  Nine

teams of children from Year 4

enjoyed the challenge and fun of

this fully inclusive game.

moorside embrace boccia Challenge!



I have been building a curriculum which

allows students to continue the

development of their skills from year to

year, as opposed to starting from scratch,

as is so often the case with primary school

language learning. Working across key stage

2, we have covered a range of topics such

as family, pets, food, and ordering in a

restaurant, alongside the usual basics of

greetings, numbers and colours.

The return to online learning posed some

difficulties for language learning and like

everyone, we have had to adapt. Since

Christmas, I have been preparing

worksheets to be distributed to children via

the Seesaw platform. 

"It has been brilliant to see the

enthusiasm the children have

approached learning with and the

improvements they have made in a

relatively short space of time."
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It has been important to me not only to

introduce pupils to French vocabulary, but

also give them some basic grammatical

foundations which they can transfer

between topics. I have been impressed to

see the children pick up basic verb

conjugations, adjectival agreements and

possessive pronouns (among other things)

and transfer these skills to their writing.

Roisin McCallion has been
teaching French at Moorside on
behalf of the Valley Learning
Partnership. It’s been a rewarding
experience for the Oxford
graduate and her young students. 

 "I look forward to continuing

working with them and seeing them

go from strength to strength."

Whilst it has been a struggle to work on

things such as pronunciation skills from a

distance, I am pleased that the children have

been able to continue with French at this

time and look forward to building upon what

they have learnt when we return to the

classroom.

French lessons

take flight

Roisin reports...



worldwide

inspiration

Zoom calls were set up with a number of world

leading professionals throughout January and

February, including: 
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To enhance the learning experiences of

Year 13 students, we enlisted the help of

Marcus Orlovsky (Bryanston Square

Foundation, London) to join with

Consultant Headteacher Kevin McCallion.

Their mission was to contact experts

from around the world, to support

students with their research and studies.

Markella Papadouli, Athens, Greece.

European Asylum Law and Policy and International

Refugee Lawyer. 

Richard Tunstall, Leeds, England.

Associate Professor of Enterprise at University of Leeds. 

Christina Uwins, London, England.

Senior Clinical Research Fellow in Robotic Gynaecological

Oncology, Royal Surrey County Hospital. 

Dalit Halevi, Washington DC, USA.

Educational Management and Leadership consultant,

Co-ordinator for the International Baccalaureate. 

Holly Lynch, Halifax, Yorkshire.

MP for Halifax. 

Paula Sugawara, Tokyo, Japan.

CEO Tokyo Leadership Development Consultancy Services. 

Dr Katie Lewis and Professor Ken Robinson, Newcastle, England.

Psychoanalytic Psychotherapists.  



Our national and international guests talked about their own professional

experiences in their field of expertise, offered advice and guidance to the

students about their areas of study and answered a range of questions. 

As an example of the positive impact this process has had on the

confidence of our young people, Jamie Booth (Deputy Head Boy)

sent an email to Director of Sixth Form Dave Puddephatt, who

coordinated the project. 

I believe I have learned

lots from the network meetings

not just about my research but

also about conducting such

meetings which has been a truly

valuable experience.

 

I think in terms of further

developing my project I have

reached the point where I can do

this independently now. 

This was a thoroughly worthwhile experience for all involved. Connecting via Zoom

allowed us to engage with people from around the world who willingly gave their time and

expert views to our eager and enthusiastic recipients. This has never happened before

and has been one of the few positive developments that has come out of the pandemic. 

On the back of his experience Jamie asked if he could

set up a meeting for any of the EPQ students who

might be interested in speaking to his Aunt and Uncle,

who work as Psychoanalytic Psychotherapists. 

Jamie offered to host the call and act as a

Chairperson throughout the discussion – which

he did with great maturity and confidence.

Afterwards Jamie wrote the following ...

Thanks
Jamie

Hi Sir
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"Music is a piece of art that

goes in the ears straight 

to the heart."

An aim of the partnership is to add value to our member schools

in the way they can promote ambition, challenge and engagement

for their pupils. Lockdown has limited the opportunities for

pupil movement and joint activities in the way we would

have liked but a number of activities have taken place

remotely.

Bringing students together 

Our Positive Words writing competition during lockdown

1 was a great way of celebrating the literary talents of

our school communities and getting a positive message

out to the people of Calderdale. It was great to see

other school communities getting on board and

sharing the positivity.

In November, the high schools got together over

Zoom to stage a Remembrance Day Concert and

in December primary and secondary pupils

formed a virtual choir and broadcast their

version of Rudolf. We’re the first to admit that

coronavirus has hampered our plans to bring

pupils together however, we have ambitious

plans to roll out more activities in the summer

term and beyond.

across the partnership

positive
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routes into teacher training

apprenticeships
Three new colleagues are training with us via

an apprenticeship route. Our first trainee at

Moorside began her course in July 2020 and

is due to complete training at the end of the

academic year and two new colleagues one

at Brighouse High and one at Withinfields

embarked on their degree level

apprenticeship this January.

As a partnership we recognise the strengths

of work based training and the quality of

provision of the post graduate

apprenticeship route into teaching

which generates a new range of

opportunities for existing work

colleagues.

Equalitas which is a lead

national provider of

teaching apprenticeships

has asked the Valley

Partnership to work

as a lead school from

next September.

We look forward to

being able to train

more colleagues

via this route.
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It is an expectation for all schools within

the Valley Learning Partnership to achieve

the Kitemark accreditation to

demonstrate their commitment to

Character education. Teachers from all

schools are working together to use the

key principles to enhance the work already

undertaken. As students return to the

classroom after lockdown those principles

supported by excellent role models will

ensure that

Valley students are given the very

best chance to be the best

that they can be.

education 
All members of the Valley

Learning Partnership are

committed to the development

of student character, in the

broadest sense, through all

aspects of their work. Already

an intrinsic part of what each

school undertakes, this has

been given added impetus as

each school has committed to

working towards the Character

Kitemark using the Framework

provided by the Jubilee Centre

of Character Education at the

University of Birmingham.

The development of children’s

characters is an obligation we all

share, not least parents and carers.

Whilst parents and carers are the

primary educators of their children’s

character, research tells us that

parents and carers want all adults

who have contact with their children

to contribute to such education,

especially their children’s teachers. 

process that requires the efforts of the

developing individual and the society and its

schools. A society determined to enable its

members to live well will treat character

education as something to which every child has a

right. Schools should consider questions about

the kinds of persons their students will become,

how the development of good character

contributes to a flourishing life, and how to

balance various virtues and values in this process

The aim of the Character Framework is to provide

a rationale and a practical outlet for the interest

that schools show in the character development

of their students.
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character

The Valley Partnership completely

buys in to this principle.  The

development of character is a



Character is educable and its progress can be assessed

holistically.#1

Character is important: it contributes to human and

societal flourishing.#2

Good education is good character education.#3

Character is largely taught through role modelling and

emotional contagion: school culture and ethos are

therefore central. 
#4

eleven Principles to elevate

character education

V A L L E Y L E A R N I N G P A R T N E R S H I P . O R G . U K

A school culture that enables students to satisfy their

needs for positive relationships, competence, and self-

determination facilitates the acquisition of good character.
#5

Character should also be taught: direct teaching of

character provides the rationale, language and tools to use in

developing character elsewhere in and out of school.
#6

Character should be developed in partnership with

parents, employers and other community organisations.#7

Character education is about fairness and each child has

a right to character development.#8

Positive character development empowers students and

is liberating. #9

Good character demonstrates a readiness to learn from others.#10

Good character promotes democratic citizenship and

autonomous decision making.#11
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Professional development 

NPQML 
Professional development for staff is a key priority for the Valley

Learning Partnership and a particularly successful programme has

been the introduction of the National Professional Qualification for

Middle Leaders. This highly regarded course has been introduced to

aspiring middle leaders within the Partnership through regular twilight

training sessions led by Kevin McCallion and Debbie Shutter.

During this time staff will be expected to:
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develop knowledge and skills across six content areas, which set out what an effective

middle leader should know and be able to do;

have the opportunity to develop up to seven key leadership behaviours, which set out

how an effective leader should operate;

complete a final assessment that evaluates their capability against the knowledge and

skills set out in the six content areas.

The six content areas across which staff will develop their middle leadership knowledge and

skills are:

strategy and improvement;

teaching and curriculum excellence;

leading with impact;

working in partnership;

managing resources and risks;

increasing capability.

The seven leadership behaviours that you will have the opportunity to develop are:

commitment

This intensive course has been delivered with a combination of online and face-to -ace

learning opportunities and will result in staff completing a project in their area to contribute

to school improvement priorities as well as achieving a nationally regarded qualification to

support their career improvement.

resilience Respect

collaboration personal drive

awareness integrity



governor

training
The Valley Partnership has also

been training and developing our

governing bodies. We’re proud to

report that there is a great deal of

strength in the teams of governors

across the partnership.

Training for governors has included

Information on OFSTED’s new

framework, Questions for

governors during the pandemic,

Governors self-awareness raising.

Some partner governing bodies are

looking at Governor Mark as a

means of auditing and improving

their practice.

Governance is a key element

of strong leadership in our

schools and we see it as a

priority to maintain

rigorous systems of

governance and ensure that

this hard working team of

volunteers have the skills

necessary to do the job well.

safeguarding

audits
There is nothing more important that ensuring

that schools are a safe place to learn and that

children in our schools are safe. The Valley

Partnership prioritises safety and safeguarding

in all that it does and constantly highlights

practice to promote safeguarding including

carrying our audits of practice at school level.

Work with alternative providers

The Partnership has been supporting a local

alternative provider of education in the process

of achieving OFSTED accreditation.

headteacher

networking
An invaluable part of the Valley Learning offer is

the opportunity for headteachers to network

both formally and informally. Valley Learning

heads meet regularly (via Zoom during

lockdown) to share information and ideas

and solve problems together.
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The networks give the opportunity

to meet in a supportive forum and

reduce the sense of isolation

which heads sometimes feel.



A business managers/ resources

network is involved in sharing

good practice and developing

efficiencies – ultimately the

more efficient we can be as

an organisation the more

resource is available to

support a fantastic

education for

our students.

Strong schools have a broad and

ambitious curriculum and ensure

learning which is clearly planned,

sequenced and delivered in a way

so that best allows pupils to

develop their understanding. 

Prior to lockdown a number of

heads of subject were trained in

the new OFSTED deep dive

methodology and worked as part

of peer review teams to audit their

provision, share excellence and

plan for improvement. The work has

been slowed by the pandemic but

will resume in the summer

term. Undoubtedly the work done

to ensure strong curriculum plans

has helped planning for remote

learning during the pandemic.

curriculum

reviews
other partnership

work
The work undertaken by the Valley

Learning partnership has been wide

and varied, with much going on

behind the scenes to support our

partner schools to be safe and

happy places to work and learn. 

Some examples of the work

undertaken are:

The Valley Partnership aims to do

more cross-phase planning at

subject level when schools reopen.

Providing subject teaching and

curriculum support for partner

schools and other schools locally.

This work is delivered by our team

of SLE and lead practitioners.

Providing mentor support for

new headteachers.
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Good teaching enables them to

learn more and be able to do more.

Across the partnership subject

leaders have been keen to share

curriculum plans and develop the

best possible practice for their

subjects.



As part of the Valley's School Direct Programme

you will work with a committed team of

professionals and a student group that we feel

proud to teach! You will also work alongside

other PGCE trainees from the University of

Huddersfield, receiving high quality training,

support and guidance both from the University

team and the Valley team. You will receive

bespoke training and development through the

Valley Learning Partnership as part of our

School Direct Provision, in a small, community

based training provision.

the
Valley 
Learning
Partnership 

Valley Learning has a lot to offer

tomorrow's teachers ...

"Brighouse High School has been an
amazing experience, it is more like a family
than an educational establishment. I enjoyed
becoming the best with the best!"

NOSHEEN
RELIGIOUS STUDIES, 2021.

Our successes are built on a strong partnership

between our students, staff and the

community.  This is key to building success. 

 Strong classroom practice, a personalised

curriculum at school and positive ethos

and good support from home will be the

key to successful outcomes for all.

join us!
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“The course is great! Its bespoke nature
has allowed me to excel and develop at a
pace which suits my own needs and
learning styles. The English department
at Brooksbank have been so friendly,
welcoming and supportive." 

JADE
ENGLISH, 2021.



Valley schools will celebrate the upcoming

Olympic Games with their own mini games at 

 Brooksbank's fantastic Hammerstones facility.

Students will compete in multiple events, with

Valley sixth form students working as

referees, umpires, officials, men
tors and

coaches. The day will see students enjoying the

return of competitive sporting events. 

expect Flags, banners and parades to provide

the backdrop to a truly exciting day.

The Valley Conference will kick off a series

of training experiences which will become

more widely available during the next

academic year. With a working title of

"Avoiding third Rate Robots", we shall look at

the changing world of work and how schools

and teachers need to respond to ensure

students avoid becoming third rate robots.

expect More details to follow, as speakers

are confirmed.

The Valley Learning Partnership has

developed a network of people who have

volunteered to dedicate their time to sharing

their stories with students. Using

technologies which have now become the

norm during the pandemic, they will engage

with students and share their stories. Our

guests will talk about the personal and

professional skills needed to develop to

become successful in their chosen field, often

surpassing even their own expectations.

All schools in the Valley Learning Partnership value the arts

as an integral part of every student's experience. Working

together and with input from professional performers, wr
iters

and illustrators, we will celebrate the achievements of

students through a diverse range of activities and performances.

plans for summer

Valley schools shall be working in

partnership with Own Futures, an

organisation which specialises in

developing opportunities for youngsters

to consider and develop the opportunities

available and skills required within the

world of work. Students will work with

Michelle Hogan (Own Futures founder) and

local employers and businesses to raise

aspirations and develop new skills.

Own Futures events
valley olympics

Summer Conference
Better Than Expected

Arts
Festival


